
I N V I T E  P E O P L E  

I N
J E S S I C A  L E W I N ,  C C L S

C H I L D  

L I F E



JESSICA LEWIN, CCLS | 8 YEARS MARRIED TO SAM | CAT, OATLEY HAD A BREAKFAST WEDDING

in hospital for 6 years and 

 2+ years in community

married since 2018; 

cat named after the oat milk 

married at 10am on a Sunday 

morning and served "brunch" 

A B O U T  M E



WORK IN SCHOOL AS A CCLS HOST OF THE CLWL PODCAST DESIGN/SELL SHIRTS

proposed to 17 school districts 

before accepting a position

currently 2 full seasons out-

season 3 happening now (11)

gave out last $1,000 scholarship 

over the summer (12 total)



H O W  H AV E  I  I N V I T E D  

P E O P L E  I N T O  T H E  4  

C ' S  O F  M Y  L I F E ?



T H E  C A R D I G A N  

M O V E M E N T



C O F F E E  

C H A R I S M A

one for 

Jessica 

now

one for 

Jessica 

later



A N D  W H E R E  I T  

A L L  B E G A N -  

C H E E T A H  P R I N T



B U T  C H I L D  L I F E



INVITE YOURSELF INTO SELF-REFLECTION:

Recognize areas of stress and optimize healthy coping skills 

in every day life 

INVITE PEOPLE INTO CHILD LIFE:

Discover ways to invite people in through education 

and demonstration

INVITE PEOPLE INTO SUPPORT:

Prioritize support systems in your life and evaluate 

who belongs in your "inner circle"

INVITE PEOPLE INTO YOUR IDEAS:

Create new ideas/revise dormant ideas that hone in on 

creativity, courageousness, collaboration, and commitment

O B J E C T I V E S



S E L F -

R E F L E C T I O N
in order to invite people in, we must first invite ourselves in and 

reflect

I n v i t e  y o u r s e l f  i n t o . . .



Fast 

Track 

to 

Burnout

Living

in

Balance

Love for child life

Taking care of yourself

Love for child life

Taking care of yourself



B U R N I N G  O U T  

O N  C H I L D  L I F E

• sense of failure/self-doubt

• detachment 

• loss of motivation

• cynical and negative outlook

• decreased sense of accomplishment

EMOTIONAL SIGNS:

PHYSICAL SIGNS:

• tired all the time 

• sick frequently

• headaches/muscle pains

• changes in appetite/sleep habits

BEHAVIORAL SIGNS:

• whatever attitude

• isolating from others

• skipping work, coming in late, leaving early

• withdrawing from responsibilities

• using food, drugs, or alcohol to cope

https://www.helpguide.org/articles/stress/burnout-prevention-and-recovery.html

https://www.helpguide.org/articles/stress/burnout-prevention-and-recovery.html


B A C K  T O  B A S I C S

Women should strive for 11.5 cups (92 fl oz)

Men should strive for 15.5 cups (124 fl oz)
https://www.health.harvard.edu/staying-healthy/how-much-water-should-you-drink 

WATER

Adults typically need 7-9 hours of sleep a night
www.cdc.gov

WARMTH & REST

Gastrointestinal tract = "second brain"

Find food that feels good for you

FOOD + MOOD



O T H E R  N E E D S

EXERCISE (PHYSICAL)

EXERCISE (MIND)

SOCIAL (PHONE)



A C C O U N T A B I L I T

Y

"The hardest person to lead is yourself" - John 

Maxwell



C H I L D  L I F E
through education and 

demonstration

I n v i t e  p e o p l e  i n t o . . .



W H O  A R E  W E  I N V I T I N G ?

practicum/intern 

students

staffpatients/fam

i l ies

donors



PATIENTS AND FAMILIES

normalization in bereavement in community 

settings
hospitalizations



WITH STAFF - SHOW, DON'T TELL

in schoolunit staff



WITH STAFF - EMPOWER

with tools boosting moralein bereavements



PRACTICUM/INTERN STUDENTS

unique 

responsibilities

creative 

interventions

challenging 

populations



WITH DONORS

donors of time - pet 

therapy

connection through 

donations



S U P P O R T
support for others and 

yourself

I n v i t e  p e o p l e  i n t o . . .



W H A T  D O E S  S U P P O R T  L O O K  L I K E ?

mentoring supervision "inner circle"



M E N T O R I N G  T H E  N E X T  G E N E R A T I O N

mentor/mentee programsclinical opportunities virtual connections



S U P E R V I S I O N

Crucial ConversationsDeveloping strengths Encouragement



Y O U R  " I N N E R  C I R C L E "

Peer - another CCLS multidisciplinary team member Someone outside Child Life







Y O U R  I D E A S
"selling" child life with professionalism and 

support

I n v i t e  p e o p l e  i n t o . . .



C R E A T I V I T Y

C O M M I T M E N T

C O U R A G E

C O L L A B O R A T I O N



W H A T  I D E A S ?



B O R N  T O  S E L L
SUMMER 2014 PRACTICUM EXPERIENCE



F A S T  F O R WA R D  T O  2 0 1 7



M A K I N G  WAV E S  I N  2 0 1 6



"Leadership is about
influencing others, and 
resilience is about influencing
oneself." - Tim Elmore



T R A I L B L A Z I N G  I N  2 0 2 1



D A N A  B U R N E T T
@TakingChildLifetoSchool on Instagram

Worked for a region and was 
in 11 school buildings every week.

Main focus originally in 2020 was dealing
with COVID and the trauma this created, but
expanded to going to 2-3 schools each day
and spending 1:1 time with a student that was
referred to her for
• grief/bereavement
• upcoming medical procedures
• new diagnosises
• chronic conditions





"After speaking with our principal and HS counselor, we've determined that the 
position really needs to be a social worker/counselor position. Though the program 
you discussed sounds great, it's not what we'll need at this time at the school."

"Thank you for your email. At this time we are currently looking for a School Social 
Worker with a MSW."

"Hello, the Certified Child Life Specialist role is not something I foresee adding to 
our school district at this time."

"Thank you for your interest but we have social workers within our system who 
work with our kids."

"In school setting, having the certification required by the Michigan Department of 
Education is something highly valued. Going outside of that is not something I am 
willing to do."

D I S C O U R A G I N G  E M A I L S



"Dear Jessica,

Thank you for reaching out regarding our opening [for social worker].  
As we begin working on this posit ion- which may include rewrit ing the 
job description to f it  our needs- I  have a few questions for you.. .

We are indeed looking to alter the job description a bit to 
a) f i l l  the various holes/needs we have and 
b) revise a bit to benefit the strengths (and certif ication/l icensing) of 
our new teammate.

You have certain strengths that pop out to us on paper and we 
would love to meet you."



"Dear Jessica,

Thank you for reaching out regarding our opening [for social worker].  
As we begin working on this posit ion- which may include rewrit ing the 
job description to f it  our needs- I  have a few questions for you.. .

We are indeed looking to alter the job description a bit to 
a) f i l l  the various holes/needs we have and 
b) revise a bit to benefit the strengths (and certif ication/l icensing) of 
our new teammate.

You have certain strengths that pop out to us on paper and we 
would love to meet you."

and my 3 moods in GIF form were as follows...





R E M E M B E R I N G  H E R  L E G A C Y
10+ child life specialists working in schools received anywhere from $50-$200





I N  T H E  S C H O O L . . .

Motivating suicidal students 
not to self harm at school 

(sticker chart)

Students creating art for hospital
room as encouragement 

before a big surgery

Empowering students to cope 
through their anxiety by 
making sensory bottles

Students making cootie catchers 
to better learn coping techniques 

and engage socially with peers



C H I L D  L I F E  W I L D  L I F E  P O D C A S T
Some episodes that touch on a few things that resonate with what I spoke on today...

Bereavements and End-of-Life (S1 EP 4)

Navigating Burnout (S1 EP 1, S1 EP 12, S3 E6)

Private Practice (S1 EP 11)

Taking Child Life to School (S2 EP 1, S2 EP 15, S3 E11)

Behavioral Health (S2 EP 14)

Being a Mom and a CCLS (S1 EP 2, S1 EP 15, S2 EP 4)

Navigating Boundaries and Self-Advocacy(S1 EP 7, S3 EP10)

Child Life in Advocacy Centers (S2 EP 2)



T O  C O N C L U D E

SELF REFLECT: Know when you're 
burning out and find your stressors so you 
can start taking accountability

CHILD LIFE: Be confident in your knowledge 
of child life and how to educate others
(parents, patients, students, community members)

SUPPORT: Lean into your support systems and invite 
them in; this work is not meant to be done alone 

IDEAS: Find ways to be courageous, 
committed, collaborative, and creative in your 
ideas and "sell" child life - You can do it!



Discover new ways to invite people in, 
in wherever your next adventure takes you



Middle-High School Certified Child Life Specialist

      childlifewildlife@gmail.com

      Child Life Wild Life Podcast

      www.Childlifewildlife.com

      @thechildlifementor

CONTACT INFORMATION
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